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Preparing your workforce for the future of work.
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The Al Adoption Chasm

Organisations are instructing their people to transform, but employees are left trying to
make sense of Al tools in a vacuum. Investment alone does not create readiness.

The Mandate: The Outcome:
Rapid Al Investment & Actual Business Value,
Executive Mandates The Practical Productivity & ROI

(‘Adopt Al', 'Transform’)

Learning Foundation




The Exponential Multiplier of Human Capability

Al spending is skyrocketing, but the ultimate success of that investment depends
entirely on human upskilling.

The ROI Triangle
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‘| THE CATALYST

| Structured
Literacy

THE SPEND

$2.52

Trillion

'. THE OUTCOME
- 66%

Capability

42% positive ROl for mature
upskilling vs. 21% without

(DataCamp) Gal ns
Worldwide Al spending Organisations achieving improved
by 2026 (Gartner) productivity and efficiency (Deloitte)



The Cost of Starting from a Blank Page

The Build vs. Deploy Diagnostic Table

Build Internally Deploy a Ready Foundation
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- 6-12 Months to Launch v Immediate Launch Capability

- Massive L&D Resource Drain (writing, worksheets, planning) v Minimal Resource Drain (focus on adaptation, not creation)
- Fragmented Content Comprehensiveness v" Enterprise-wide Comprehensiveness

- Slow Iteration Speed v Agile Iteration

- High Hidden Costs v Fixed Predictable Cost




Clearer
Thinking

Moves teams from
uncertainty to better
questions and
smarter decisions.

Al Enablement Suite

A complete, human-centred
internal training library designed
to bridge the adoption gap.

Action-Oriented

Designed to cultivate
high-level human critical

'Ready-to-Deploy

Assets

Includes worksheets,
facilitator guides,
manager prompts,

and rollout resources.

thinking alongside
practical Al adoption.




A Complete Enterprise Architecture

15 Themed Bundles. 75+ Courses. 1,500+ Lessons. A comprehensive
foundation leaving no organisational blind spot unaddressed.

Pillar 1: Strategic Pillar 2: Operations & Pillar 3: Innovation,
Leadership & Governance Workforce Transformation Data & Security

Workforce Data & Business

Transfﬂrmatmn Inteihgence

Al Foundations for
Busmess Leaders

o

4 Managmg Change & 3 Cusmmer Exper:ence
Grgamsatlﬂnal Adnptln & Trust

Implementatmn& Innavat:nn&Prmduct
Integration Development

Executwe Al
Readmess

Hurnan Centred Ai )

Leadership
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Guvernance Ethics &

Responsible Use Data Protection

Risk, Compliance
& Legal

Communication &

Executive Al T
Knowledge Work

Transformation




The Anatomy of a
Ready-to-Deploy Lesson

This is not just reading material. Every module Asset 1: Editable Text-
: : : . Based Course Content

cascades into practical business tools that force

immediate application and behaviour change.

Asset 2: Action Items
" & Reflection Exercises

- Asset 3. Participant
Worksheets

Asset 4: Facilitator
Notes & Guidance

Asset 5: Manager
Discussion Prompts



An Owned, Adaptable Corporate Asset

The suite is deliberately editable and adaptable. It is not locked behind a third-party
platform; it is built to become part of your organisation’s own learning DNA.
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Pathway 1:
LMS Integration

Easily importable into your
existing learning
management ecosystem.
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Pathway 3:
Flexible Delivery

Transform materials into
workshops, self-paced pathys,
or leadership off-sites. /
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Pathway 2:
Internal Branding

Fully editable text-based files
ready for your corporate tem-

Sy

lates, language, and context.
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Pathway 4:
Lifetime License

Unlimited in-house usage
across departments, teams,
and branches forever.



The Frictionless Enablement Ecosystem

How raw information seamlessly transforms into everyday corporate capability.

Phase 1: The Input Phase 2: The Filter Phase 3: The Distribution Phase 4: The Output
1,500+ Lessons of raw, The Adaptability Engine where The knowledge branches out Everyday Behaviour Change
comprehensive Al insight. L&D teams apply internal through Facilitator Guides and (Clearer thinking, responsible

branding and context. Manager Prompts. use, confident execution).



The 30-Day Deployment Blueprint

A massive enterprise rollout executed through surprisingly

achievable, sequential momentum.

Days 21-30:
Launch Pilot
Pathways

Begin using the materials in a
pilot training pathway, leadership
discussion, or team learning sequence.

Days 11-20:
Equip Managers

Distribute manager discussion

. ts and review facilitat
s L oo pepme e
Contextualise leadership.

& Brand
Select the most relevant

starting bundle, adapt the
language to internal context,
and apply corporate formatting.
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The Value Multiplier
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The Complete Suite The Breakdown The Distinction

Available for $9,997 USD. This generates an This investment calculates to less than This is a flat rate for unlimited organisational
immediate saving of $4,958 compared to $150 per course for the entire suite of use, NOT a per-participant fee. The license

purchasing the 15 individual bundles at $997 each.

75+ courses. remains in-house forever.




Establish Your
Strategic Direction

Every purchase of the Complete Al
Enablement Suite includes an optional,
private 45-minute Al Enablement Strategy
Session with Ms Bella St John.

v Identify the optimal starting point.

v~ Select the most relevant initial bundles.

v" Design a practical first rollout path
tailored to your specific workforce.

Secure the ultimate foundation for your
organisation’s Al capability today.
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